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Mid Minnesota Federal Credit Union

Carrie Reierson // Baxter Branch Manager

“Shadow all you can! It can be an eye opener when you really see what the job entails. Shadow more than once too!
Also, be brave enough to not be good at something new. Honestly growth is a process. Be open to development
and growth, sometimes it takes longer than what you think you have patience for. And through it all - give
yourself some grace. Nothing happens overnight. No experience is bad if you learn a lesson and take something

o

from the experience."
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Yellow indicates promotions. @ Black indicates position applied for, but did not get.
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